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RESOLUTION NO.          -2016, AMENDING THE SUFFOLK 
COUNTY CLASSIFICATION AND SALARY PLAN IN 
CONNECTION WITH A NEW POSITION TITLE IN THE OFFICE 
OF THE SHERIFF: SHERIFF’S EMPLOYEE RELATIONS 
DIRECTOR  
 

           WHEREAS, the Department of Civil Service/Human Resources has completed a 
review of the duties and responsibilities of a position in the Office of the Sheriff; and  

 
            WHEREAS, on the basis of this review, it has been determined that a new title of 

Sheriff’s Employee Relations Director be created; and 
 
 WHEREAS, there are sufficient unexpended and uncommitted funds in the Office 

of the Sheriff to cover the cost; now, therefore be it 
  
1st   RESOLVED, that the Suffolk County Classification and Salary Plan and the 
Office of the Sheriff’s Operating Budget be and they are hereby amended as follows: 
 

ADDITION TO THE CLASSIFICATION AND SALARY PLAN 
Spec No. JC Position Title       Grade  BU 

C Sheriff’s Employee Relations Director      32     21 
 

AMENDMENT TO OPERATING BUDGET 
ADDITION 

Position No.         Spec No.   JC        Position Title     Grade  BU 
          C        Sheriff’s Employee Relations Director     32     21 
 

DELETION 
Position No.         Spec No.   JC  Position Title     Grade  BU 
01-3110-0108-00051   0988       C             Employee Relations Director          30     21 

and be it further 

2nd   RESOLVED, that the provisions of the within resolution shall take effect within 
the first pay period immediately succeeding its adoption. 

DATED:  
  

APPROVED BY:   
 
 
____________________________ 
County Executive of Suffolk County 
 
Date:  
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